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SN’T IT strange how Labor men, when they get a job from the govern- 
ment, or an employer, immediately try to forget what Labor has done 


for them; that Labor made them what they are, and use their knowledge 
of Labor conditions for the benefit of their new boss. 


as ft IBS 


E ARE NOT boosting the settlement made in the Detroit automobile 

workers’ strike, nor do we consider it a victory, because this decision 
reverses previous opinions of the President of the United States. Pre- 
viously the President had decided that a minority in an industry belonging 
to a Company union could not have representation on a committee 
speaking for a majority who represent legitimate unions. Under the 
settlement made in Detroit, the Company union is fully recognized and 
you may rest assured it won’t be long until the bosses find a way to 
encourage the employees to become members of the Company union. How 
can this be done? By promotions to Company union men; by donations 
and benefits to Company union men; by subsidizing the expense of run- 
ning the union; by the establishment of twenty-five cents a month dues 
in the Company union, etc. 


TTF 


F COURSE, we very well know it was hard for Président Green, and 

others, to call out a number of those men on strike. They were not 
sure there would be a sufficient response. It was also difficult to refuse 
to acquiesce to the request of the President of the United States. But 
Congressmen and Senators refused to sustain the veto of the President 
or to acquiesce in his desires in the Independent Offices Appropriation Bill. 
I have always been opposed to strikes, but there are things much worse 
than a strike, even if the strike is lost, and that is, surrendering a principle. 
“Recognizing Company Unions.” 


i M8 


O DOUBT you have noticed how quickly the large automobile 

employers, including Ford and other large companies, are granting 
ten per cent increases in wages to their employees. Of course you know 
it is not because they love their employees any more than they did. The 
truth is, they love them less, but because they know the spirit of legitimate 
trade union organization prevails everywhere and the whole cry is to 
organize into legitimate trade unions, the employers are trying to offset 
this new sense of freedom and liberty permeating the workers. Unfor- 
tunately the workers will respond for the time being and go along with 
the Boss. If employers were sensible and could see farther than just today, 
they would encourage the establishment of legitimate trade unions, as they 
may be confronted with a condition of organization in years to come which 
will not be beneficial to the employers or to the nation. 
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Park St., Dor 


Boston, Mass. 
Dear Mr. Editor: 

I recently read a publication of the 
Brewery Workers on the question of 
jurisdiction. It was published in 
Cincinnati and the paper was dated 
March 10, 1934. I noticed it referred 
to the salaries of our General Presi- 
dent, the president of the Engineers’ 
Union, and also of Mr. William 
Green. I am glad that some officers 
in the Labor Movement are getting 
decent salaries. I was formerly a 
member of the Brewery Workers’ 
Union in the days of Ed Ward of 
Boston. I am now a night watchman 
but I hold my membership in the 
Teamsters’ Union because I expect 
when things pick up to get back 
driving a truck, work which I have 
done all of my life. 

The Brewery Workers refer to the 
fact that the Teamsters never helped 
another organization. In their big 
strike in Boston years ago they 
hadn’t a chance in the world but for 
the Teamsters, who refused _ to 
patronize any place where non-union 
beer was sold. One real live-wire 
teamster or truck driver is worth a 
dozen brewery workers in time of a 
strike. Ingratitude is a miserable 
disease, and surely this is ingrati- 
tude, because I know and the Brew- 
ery Workers in Boston know what 
the Teamsters did for the Brewery 
Workers and what they are capable 
of doing again. 

Sincerely yours, 


JAMES O’NEIL, 
South Boston, Mass. 
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(By DANIEL J. TOBIN) 


Whaen A MEMBER takes the obligation he pledges himself with uplifted 
hand to obey the laws of the local union and of the International Union 
and to carry out the decisions of his local union. This does not mean 
that a member has not got the right to argue and discuss any action of 
his union and to oppose the action of the union within the union. But it 
does mean that when a matter is settled by the local union he should not 
discuss it on the street or find fault with the officers or members who 
were against him. But, in accordance with the local By-Laws, if some- 
one who voted in the affirmative desires to bring up the matter for 
reconsideration at the same or at the next regular meeting, he has the 
right to argue and advocate against the action of the majority. This 
argument and this education, if you please, which is a disagreement of 
opinion, should be carried on in an intelligent, decent manner and not 
with threats or loud-mouthed ravings. All men have the right to disagree, 
but this disagreement should be from an open, honest standpoint embody- 
ing the difference of opinion and the reasons for such. Any man who 
deliberately and willfully makes statements threatening the local officers 
or the man who disagreed with him should be properly disciplined by 
the local union either by a fine or otherwise. The decision of the majority 
of the union should be carried out and observed by every member as a 
matter of principle and justice and in accordance with the obligation 
they have taken. 

The same proceeding should obtain between local unions and the 
International organization. The local union is created and chartered by 
the International Union and thereby becomes a part of the bona fide 
American labor movement, because the International Brotherhood of 
Teamsters and Chauffeurs is chartered and has received its title and 
jurisdiction from the American Federation of Labor. Every local union 
when chartered accepts everything within the Constitution of the Inter- 
national organization, otherwise they could not and would not receive 
a charter. Local union officials sometimes get awfully cocky and inde- 
pendent after they have been in office a while. By being in continuous 
contact with the membership they endeavor to get ideas of their own 
and to tell their own side of the story to the members, and of course instead 
of upholding their agreement and their obligation with the International 
Union, they misrepresent the International organization and the American 
Labor Movement. Those are the kind of men, in charge of unions, that 
have caused more destruction and treachery within the masses of the 
working people than any other class, including the strike-breaking agen- 
cies. The old, old story is still true, we can fight our enemies on the 
outside because we know who they are, but we cannot watch the danger- 
ous, self-seeking, sometimes financially crooked, officers who believe them- 
selves to be all-powerful within the local unions. We are, perhaps, less 
afflicted with those kind of crawling creatures than other organizations. 
The International Union has laws, adopted by Conventions, that must 
be carried out. The International Officers that fail to carry out the 
laws to which they have pledged themselves when elected to office are a 
detriment to the International Union and to the multitude of the members 
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that they represent. International Officers who play to the galleries and 
wink their eyes at deliberate defiance of laws or wrong-doing within the 
unions should be removed from office. Of course there are some few 
exceptional cases where an extreme, dangerous condition exists, when 
sometimes the International Board chooses the lesser of two evils during 
a temporary period until the danger clouds hanging over the union pass 
away. Sometimes when strikes are called by local unions without the 
approval of the International Union the International Executive Officers 
would be justified in denouncing the action of the local officers in calling 
an unauthorized strike, even though they had a grievance, but we some- 
times refrain because we hate to hit the men on the head that are out 
on strike. 

It should be distinctly and clearly understood that while the laws 
are made by Conventions, that the International officers have no alterna- 
tive except to carry out those laws. It should be furthermore distinctly 
understood that a local union that decides to break away from its parent 
that has chartered it, the International Union, because of its refusal to 
live up to decisions and laws of the International Union, that union should 
send in its charter and go its own way and advise its membership of the 
proceeding, because if it remains in affiliation and refuses to carry out 
the decisions of the International Board, it is unfaithful to itself, to its 
membership and to the Labor Movement, and is not worthy of the name 
of union. We have had a few instances in the past twenty-five years where 
local officers deliberately defied the International Union for selfish reasons 
or to cover up their own actions. For instance, an officer that is dis- 
honest or crooked does not desire to have his books audited by the Inter- 
national representative whenever it is decided by the International Union 
to have those books audited. Again, some of the crooked local officers have 
a substantial treasury within the local union, and the innocent members 
attending the meeting do not know what is going on and do not like to 
ask questions and sometimes the officers sit them down through force, 
and in those instances this officer or officers sometimes desire to get up 
an excuse to get away from the International organization so they will 
have greater liberty in mulcting the treasury of the local union. I repeat, 
there are very few instances of this kind, but we have had some such 
experiences and it is possible that we may have such an experience in the 
future, but I hope not, because if we do the International Union is deter- 
mined that either the local or Federal authorities shall interest themselves 
in such cases. 

We love and respect and admire and welcome and appreciate the 
affiliation of every union, big and small, in the International Union. Why? 
Because we have helped to create them; we have helped to build them up; 
we have helped to take them out of a condition of bondage and give 
them a better day. The rank and file are right and we should use every 
means in our power to retain them in affiliation because of the honesty 
of the rank and file of the membership. Most of the members are innocent, 
clean, honest men and they do not know what is going on in the inside. 
The International Union cannot reach every individual member to explain 
to them. It is bad policy to give statements to the press about serious, 
dishonorable conditions obtaining within the unions. Such proceeding 
would only be giving more ammunition to our enemies which would 
redound to the injury of the entire Labor Movement. I repeat, that our 
Union is as law abiding an institution in proportion to its membership 
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as there is on the American continent. But we have extreme individual] 
cases prompted, promoted and encouraged by conniving, double-crossing, 
thieving officers here and there. The International Union will not hold in 
affiliation, no matter what the cost is, any union who refuses to comply 
with decisions of the International organization, which are based on the 
power and authority vested in the General Executive Board as provided 
in the Constitution of the International organization. Let no officer or 
officers of a local union be foolish enough to believe they can get along 
outside the pale of the International organization or the American Federa- 
tion of Labor. They may, through strenuous efforts, befuddle the minds 
of the membership for a short time, but eventually the membership will 
turn on them and despise them and make it impossible for them to live 
and raise their heads in the district in which they are now abiding. If 
the membership does not get them, the law will get them in time, because 
the governments of the state and nation are determined to clean up 
business, both capital and labor. 


TTF 


Dow? BE too anxious to prefer charges against a member. We are not 
all one hundred per cent college men, nor have we got such perfect brain 
power that we are not liable to say something or do something wrong 


once in a while. God and nature have given us health and strength, muscle | 





and brains and courage to carry on in the employment in which we are | 
placed. We in our work are as necessary in life as any other class of | 


human beings, and in many instances we are more necessary than many 
branches of society, some who are in the professional class. The pro- 


ducers of the nation, the men who toil on farm, field or factory, are the | 


backbone of any nation. Before we had lawyers or insurance agents, 
doctors or technicians, we had Labor. The pioneers who laid the founda- 
tions of American liberty, the men who hewed their way from coast to 
coast, planting civilization by digging the soil and raising their own food 
and weaving their own clothes, were the backbone of America. This is 


true today as it was then, even considering the introduction of all kinds of | 


modern machinery. Man made the machine and man in some form or 
other must and is operating the machine. 


The very foundation of the Trade Union Movement is fraternity, 
brotherly love, helpfulness to one another, sincerity, kindliness and respect, 
but most important, justice. Therefore, I repeat that if any man does 
something slightly wrong, in violation of the union’s rules, don’t rush in 
and prefer charges against him. It should be called to his attention; he 


should be reprimanded, cautioned against repetition of the offense, and | 


then shown consideration. If he repeats this offense, charges should be 
preferred against him in the proper form. 

In explanation let us say that a member is working below the union 
wage for an employer who has agreed to pay the union wage. The 
employer comes along and advises him, “Now I am going to hire you 
but I will give you three dollars less than the weekly wage, but if any 
member of the union asks you what you are getting, advise him you are 
getting the weekly wage.” Afterwards the member is found out and 
is called up before the local Board and he first denies and then admits it, 
if evidence is produced, and makes the statement that he was hard up 
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and took the job, had to get work, etc. Unless the local By-Laws specifi- 
cally provide that under such conditions the individual should be fined 
five or ten dollars, he should be let off as easily as possible, although this 
is considered serious by many unions. But the guilty party is the employer 
when he broke his word of honor with the union. I have always con- 
tended that the man who offered the bribe was as guilty and more guilty 
than the weakling who accepted the bribe. However, this member has 
broken his obligation with the union, but if there are charges to be pre- 
ferred against him the party. knowing of this transaction should write out 
the charges as briefly as possible, have them read in the local union meet- 
ing, and then, without much discussion, the charges should be referred 
to the local Executive Board. Next the local Executive Board should see 
to it that the brother against whom the charges are made should receive 
a copy of the charges and that he should be given a reasonable time, say 
eight or ten days, before the Board would meet to hear his case. If a 
member of the Board is preferring the charges and the charges are denied, 
the Board member should vacate his seat temporarily in the Board and 
another member should be substituted at the trial. Then a vote should 
be taken by the local Board and the majority of the seven members of the 
Board should render the verdict. The decision of the local Board is final 
and binding in so far as the local union or the individual is concerned. 
The Board merely reports back its findings to the local union in meeting 
assembled. The local union cannot alter the decision of the local Execu- 
tive Board. The member has the right to appeal from the decision of the 
local Board to the Joint Council if there is one in the district. If there is 
no Joint Council the member should write out his appeal, or get the 
Secretary of the local union to write it out, and send it to the General 
President at Indianapolis, and the General President will take it up in 
due time with the General Executive Board. If there is an appeal taken 
by the member from the decision of the local Board to the General Execu- 
tive Board, the Secretary of the local union should write in as briefly as 
possible their side of the case. Bear this in mind, that if a man is expelled 
by vote of the local union without going through with the laws as con- 
tained in the International Union and this man loses his work as a result 
of said expulsion, he can take the local union into court and may get a 
decision against the local union, and in nearly all such cases decisions 
were obtained against the local union. The courts only recognize the 
laws as contained in the International organization and in the local By- 
Laws. No local By-Laws should obtain or can be recognized that are in 
violation of the laws of the International Union. The courts today and 
in recent years have favored the individual member because it is only too 
true that many local unions of labor, not ours especially, have abused their 
power and have not lived to the letter of the law in the disciplining of 
their members. 


I am now advising you to live tc the laws in the case of trial of 
members, else you will find yourself mulcted for damages some day. 
Might I also remind you that the courts have gone as far as to levy the 
decision for damages on the individual members if the local is unable to 
meet the decision. You cannot be too careful in this procedure, and at any 
rate it is the duty of local unions to carry out the laws and Constitution 
of the International. 


TTF 
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O NE OF the greatest troubles we have in trying to hold new local unions 
together is the fact that immediately after they organize they want to go 
out and tip the world over in a day. This is the old, old story of men who 
never belonged to a union and who do not know very much about a union 
and what it means in laws, common sense, discipline, etc. Of course they 
join the union to help themselves. This is only natural. The union has 
been created and has continued to relieve men and women who are suffer- 
ing from persecution, poverty, long hours of work and low wages. Years 
ago when our organization was first established men had to secretly join 
the union, hold their meetings in secret, and work day and night to build 
up their union in order to get anywhere. Every member became a busi- 
ness agent without pay. Every member sought another member to come 
into the union, and they were sincere and persevering in explaining the 
work of the union. Eventually in some of the large cities we were success- 
ful in establishing unions that meant something, and although we had 
slackers and some selfish weaklings who did not join the union, the quality 
of the men that came in was of such a nature, possessing such intelligence, 
honesty and courage, that after months we were able to get a committee 
from the employers to meet us. And then after another year of hard work, 
struggle and perhaps strike, we were able to get an agreement with a 
slight increase over our then starvation wages. Today when men organize 
they immediately want té draft a wage scale, and the radicals or loud 
mouths within the union raise up in the hall and say, “Well, Mr. Secretary, 
write to the unions in Chicago, Cincinnati, Cleveland, Boston, New York 
and San Francisco, and find out what they are getting for the same kind 
of work we are doing.” And when the answers come.back with copies of 
the wage scales, those men say, “Well, we want the same, or pretty near 
the same, as they are getting in those cities.” And the local committee, 
all of them ignorant of how to proceed, and some of them lacking brains 
and courage to resent this foolishness, proceed to draft a wage scale 
embodying wage increases from ten to twenty-five dollars a week. Even 
though they may be entitled to a betterment of conditions, no industry 
could immediately absorb such an enormous increase in wages. Those 
unions in Chicago, New York and San Francisco had to gradually increase 
their wages at the expiration of their agreements, running over a period 
of twenty-five years, each time obtaining a one or two dollar a week 
increase, until they finally built up their wages from ten dollars a week 
to where they are now, $30.00, $32.00, $35.00 and $40.00 in many places. 
In the meantime they shortened their hours of labor from unlimited hours 
to the eight or nine-hour day. 

Recently in a certain city in the State of Ohio the milk drivers went 
out on strike and, of course, the strike, as it usually does, petered out until 
it got nowhere. First, they were only organized a few months. Next, 
they asked for an increase in wages averaging from $16.00 and $18.00 to 
$28.00 and $30.00. In addition they wanted a substantial shortening of 
their hours. Now then, the work they were doing was worth $28.00 or 
$30.00 a week, but as stated before, the industry could not possibly stand 
for such wages immediately. In other words, those men were not entitled 
and could not possibly expect to get the same wages in this non-union city 
as the men were receiving in the City of Cincinnati where they have been 
organized for years and where they had to strike and fight and build up 
their union year after year to obtain their present conditions. Blundering, 
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foolish individuals. Such tactics, due to inexperience, result in destroying 
more unions than anything else. That’s the reason that the International 
Union inserted in its Constitution that local unions would not receive 
strike benefits, or be entitled to strike benefits, until they were six con- 
secutive months paying per capita tax to the International Union after 
being organized. Isn’t it strange that when three or four hundred men 
have worked at a certain industry for years and never had the courage to 
raise their heads, and stood for all kinds of abuse, immediately they 
become organized they want to eat up the whole world in one day. And 
the cruel part of it all is this: That when the union is destroyed as a result 
of a premature, poorly handled, ill advised strike, resulting from men who 
know nothing about the Trade Union Movement, the conditions after the 
strike is over are worse than they were before, and the indignities to 
which the men are subjected, who are forced to crawl back and beg for 
their jobs, is pitiable. Of course when they are going out on strike they 
are told, “This is only a question of a few days; we have the bosses licked.” 
But when the few days run into a few weeks those same fire eaters care- 
fully slink away, and if they do open their mouths they have eleven 
thousand alibis, saying it was because so and so did not do so and so, etc., 
etc. Sometimes those strikes are created by hirelings within the union 
who are the representatives of either detective agencies or employers’ 
associations. The latter class want a showdown because they want to hit 
the union in the head while it is inexperienced and green, without leaders 
and without funds. The detective or strike breaking agents in the union, 
who are nearly always working at the craft, want to make money for their 
employers. The detective agencies supply inside information to the bosses 
and they also supply strike breakers and under-cover men when the strike 
takes place. We know those agencies sometimes promote strikes. 

We make this statement now and we do not care what adverse criti- 
eism is placed upon it. We say from experience that strikes of newly 
organized unions are the worst enemies we have in the Labor Movement. 
We say there should be a slow movement of action in the preparation and 
discussion of a new wage scale dealing with a set of employers that never 
dealt with a union. We say to you that it is better for you to take one- 
half or one-fourth of what you desire and even eliminate to a certain 
extent other questions, if you can establish the recognition of the union and 
hold your membership without going on strike. We say to you further- 
more, that the International Union will not endorse strikes of newly 
organized unions. Of course you can go on strike without our sanction 
but we reserve the right to tell the public, if necessary, that you do not 
have the sanction of the International Union for your strike. I hope 
that the next Convention will enact a law whereby the International Board 
will be instructed to revoke the charter of any union that calls or pulls a 
strike without the sanction of the International Union. Fully organized, 
old-time unions know that they can get such sanction from the Inter- 
national Union because the International office fully understands that 
old-time, experienced unions are not going on strike on the wink of an 
eye. But newly organized unions rush in on strike just for the fun of it, 
not realizing the dangers that confront them. The old saying is true that 
“Fools rush in where angels fear to tread.” 
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Wauen SENDING in your wage scale for approval by the International 
Union, state in a few sentences the difference between the new wage scale 
and the old one insofar as wages and hours are concerned. This also 
means that if a vacation is asked for it should be mentioned. So many of 
our secretaries slip the wage scale into an envelope and send it to the 
General Office without one word of explanation. Others send in a copy 
of their old wage scale to be compared with their new one. This latter 
procedure, of course, would give us the information, but it would expedite 
matters so much if the secretary would say, “We are now receiving $25.00 
per week and we want $29.00 per week. We are now working ten hours 
per day and we are asking for a seven-hour day under the new wage 
scale.” It is hard to expect that the union will make any substantial 
progress when their local officers are so lazy or so stupid, or so unwilling 
to write a few lines of explanation to accompany their wage scale. After 
all, it is an honor to be selected as an officer of a union, even if there is 
no pay to the office. The fact that you were chosen by your fellow mem- 
bers to represent them in one of the seven offices of the local union is a 
mark of respect and confidence in you, and the fellow who does the little 
things right and good and nearly perfect is bound to get to the top and 
reach a point where he will be doing bigger things. All of us started in on 
the lower—yes, the very lowest—brackets of the organization, and because 
we put our whole soul into those small jobs for the union, because we 
were sincere and understood every word of the obligation, I am sure that 
is the reason that all of us have reached the positions we have of trust 
and confidence within our unions. 


Therefore I ask you, first, when your wage scale is approved by the 
membership of your local union in meeting assembled, there should be a 
full discussion before being approved; next, if there is a Joint Council 
existing in your district go to the Joint Council and ask for its endorse- 
ment. Why do you want the endorsement of the Council? First, because 
the International Union orders you to have such endorsement; next, if 
you get into any trouble through strike or lockout, all of the unions in the 
Joint Council may be involved before you get through; and again if they 
are not involved directly they may be called upon to help you financially, 
in court cases and in other ways. After the endorsement of the Joint 
Council and the President or Secretary of the Joint Council has placed 
his name as endorsing it with the date thereon, then you forward same to 
the International Union with just a few words saying, “This new agree- 
ment, as you will notice, has been endorsed by the Joint Council. The 
changes over our previous agreement are as follows: We desire $2.00 a 
week increase in wages and we desire instead of a nine-hour day, an 
eight-hour day.” Make some explanation and you will help yourselves 
and help us substantially in the National Headquarters; and believe me, 
brothers, when I say to you that the local unions that live to the law 
and endeavor to make things plain and put forth their case as clearly as 
it is possible to do so, are the local unions that receive from the Inter- 
national Headquarters every particle of consideration that it is humanly 
possible to give them. Remember the Bible statement. How true it is today. 
“Because you have been faithful over a few things I will place you over 
many.” 


TTF 
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No MATTER how much we implore the secretary-treasurers of our local 
unions to send in a list of the names and home addresses of their member- 
ship, it seems that some of them do not pay any attention to it. We don’t 
know why they take this attitude, especially where the secretary-treasurer 
of the local union is under full salary. It may be they do not desire their 
membership to learn or know anything about what is going on in the Labor 
Movement of America, but, in our opinion, the main cause is laziness or 
ignorance. I must say, however, that great credit is due the majority of 
our secretaries of large local unions throughout the country for their 
earnestness and desire to have their membership receive the Journal each 
month. There are just a few laggards among the officers of our unions 
who refuse to help their own unions and the International by carrying 
eut this request. But, I repeat, there are very few in this class. 

Our International Constitution is plain and clear on the matter and 
reads that a list of the names and addresses of the members of the local 
must be sent into International Headquarters in order that the member- 
ship may receive the official Magazine each month. 

After the first list is sent into this office, it will be easy to keep it 
corrected if arrangements are made by the secretary of the local that when 
a member pays his dues he will notify him if he has changed his address 
and give him the new address. If he is three months in arrears with the 
local his name should be stricken off the list. As I said, arrangements 
can be made for taking care of this if the secretary will keep a slip of paper 
on his desk and when a member comes in he can take down his name 
and address and when the list is completed it can be mailed to the Inter- 
national Office. Afterwards all that will be necessary is for the member to 
notify the local secretary-treasurer when he changes his address so that 
the secretary may, in turn, notify the International to make the correction 
on the mailing list. 

The official publication of our International Union is mailed free to 
the home address of each member in good standing every month. We 
have unlimited favorable comments in the office on the publication and it 
has repeatedly been stated that it has been a big help towards getting 
men to pay their dues, towards getting them to attend their meetings and 
taking a general interest in the union by bringing in new members as well 
as keeping them informed on what is going on in the great world of Labor. 

In addition to the members, themselves, reading the Magazine, the 
other members of the family read it and it is helpful in spreading the 
gospel of Labor. Why then is it that local union officers will not send in 
the names of their members and help us keep the list corrected up to date 
so that we may be helpful to them and their local, and both of us working 
together, be helpful in building up the Trade Union Movement of America? 

It is rather discouraging to find, after years of affiliation, that we have 
local unions with a membership of five or six hundred, but with not more 
than twelve, fourteen or twenty names of their members on the mailing 
list in Headquarters. 

Usually where men do not receive the Journal, through failure on 
the part of their officers to comply with the Constitution by sending in a 
list of the names and addresses of the membership, you will find trouble in 


that local, especially when a wage scale is up for discussion or a strike is 
under consideration. 
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If you want to help the Labor Movement get down to solid facts and 
comply with our Constitution by asking each fellow member if he is 
receiving the Magazine. If not, instruct him to give his name and address 
to the secretary of his local and insist that it be sent to International Head- 
quarters so that he may receive his copy of the Magazine each month. 


7 'y 'F 








| CORRESPONDENCE | 


April 2, 1934. 
To the Officers, Organizers and 
Membership of our Interna- 
tional Union. 


Brothers: 


I am desirous that you‘ do every- 
thing in your power to have the 
membership of the Brewery Workers’ 
International Union accept’ the 
proposition as submitted to them by 
President Green of the American 
Federation of Labor. I want you to 
contact every member of the Brew- 
ery Workers’ Union, inside and out- 
side, and endeavor to get them to 
vote “yes” on the proposition now 
sent out to them by their officers for 
a referendum vote. 

I might say, I have very little hope 
that they will accept it. Remind 
them, if they do accept this proposi- 
tion, that drivers, chauffeurs and 
helpers will not have to be turned 
over to us until the expiration of 
their present agreements. Remind 
them further, where there are whole 
local unions of drivers now belong- 
ing to the Brewery Workers, if they 
come into our organization, we will 
not disturb them in their present 
officership; that there will not be any 
penalty attached; that they can come 
in on the payment of one month’s 
tax, or 30 cents per member; that 
whatever their dues are now they 
may remain the same if they are 
equal to two dollars per month; that 


the International Union will not 
interfere with their elections so long 
as they conduct their affairs in 
accordance with the laws of our 
Union; that no matter what amount 
they pay in dues, that all over and 
above thirty cents per member, per 
month tax, may be retained in their 
treasury, and that the International 
Union pays part of this thirty cents 
each month to the American Feder- 
ation of Labor, the Building Trades 
Department and the Labels Trades 
Department. Remind them also, the 
International Union has a large 
membership and a very substantial 
treasury and that our people are 
organized in every large city in the 
country. Remind them also, if they 
affiliate with us under this agree- 
ment in case of trouble among the 
inside workers, we will not sign an 
agreement to cover the outside men; 
that this promise stands during the 
elective term of the present Inter- 
national officers, or until the end of 
1935, and may be renewed by mutual 
consent with the newly elected 
officers. 

Remind them also, we have full 
power and will shut off all supplies, 
such as coal, lumber, and all kinds of 
materials, in any brewery where 
there is a strike, if this agreement 
is entered into. Remind them also, 
unless this agreement is adopted, our 
International Union will proceed im- 
mediately to take into our organiza- 
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tion all brewery drivers and where 
inside men are pulled out on strike 
against our union drivers, we will 
do everything in our power to man 
the positions of said inside brewery 
workers. Remind them also, if there 
is a strike of the brewery drivers, 
that undoubtedly our contracting 
team owners will haul the beer in 
view of the fact that the drivers 
come under our jurisdiction and the 
delivery of beer is part of our work. 
In other words, the Brewery Work- 
ers have no chance whatever to win 
a strike without the aid of the team- 
sters’ organization, and believing we 
are fighting for our own jurisdiction, 
we will certainly avail ourselves of 
every opportunity to have the drivers 
and chauffeurs and helpers join our 
organization. Remind them also, 
that the American Labor Movement, 
almost as a whole, is desirous of hav- 
ing this agreement adopted, and 
unless it is adopted, undoubtedly 
steps will be taken by the American 
Federation of Labor to discontinue 
the affiliation of the United Brewery 
Workers with the Federation. 

Explain to them as thoroughly as 
you can and try to get into their 
meeting for that purpose, if they 
will admit you, that our whole desire 
is to stop a jurisdiction fight which 
will undoubtedly prove anything but 
advantageous to the American Labor 
Movement and will, perhaps, lead to 
disastrous results. 

Remind them also, the campaign 
for the sale of beer is only half begun 
and that until some form of saloon 
or place for dispensing this product 
is established, properly governed by 
law, that the consumption of beer 
will not amount to anything and that 
it would be our endeavor to help 
bring about this end provided this 
agreement is adopted. 

I am desirous that you do every- 
thing in your power to acquaint all 
employees in breweries, both inside 
and outside, with this proposition 


submitted by President Green and 
the representatives of the American 
Labor Movement. 


Fraternally yours, 
DANIEL J. TOBIN. 





Indianapolis, Ind. 
Dear Mr. President: 

As a former member and Business 
Agent and Chairman of a Brewery 
Workers’ Union, I desire to express 
myself on the _ publication, the 
“Brewery Worker” dated March 10, 
in which they refer to the question 
of the wages paid Mr. Green of the 
Federation of Labor and the Engin- 
eers’ officers and our International 
officers. We have always advocated 
decent wages and I believe the 
Brotherhood of Teamsters get the 
value of their money. So does the 
American Federation of Labor. I 
was a member of the Brewery Work- 
ers’ Union for twenty years until 
they went out of business in this city. 
The old system has been changed. 
The driver of a brewery truck is the 
same kind of driver that is employed 
on any other truck. The decision of 
the American Federation of Labor 
should be final. 

As financial secretary of a local 
union of teamsters now, and driving 
my own individual truck a great deal 
of the time, I desire to say that there 
is no union in America that can do 
any better for its members than the 
International Brotherhood of Team- 
sters. The Teamsters’ per capita tax 
of only 30 cents a month is lower 
than that of the Brewery Workers, 
and they certainly do ten times more 
because there are ten times more 
teamsters organized in many of the 
cities than there are brewery work- 
ers. The International Brotherhond 
of Teamsters has increased its 
numerical financial standing every- 
where, within the last ten years, 
while the Brewery Workers have 
been almost wiped out. 
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The old-time methods can not 
work today in modern trade union- 
ism, nor any other institution. The 
militancy, aggressiveness and real 
trade unionism I have found since I 
became a member of the Inter- 
national Brotherhood of Teamsters 
seven or eight years ago—is second 
to none in the world, and I attend 
every meeting of the Central Labor 
Union and of the State Federation of 
Labor and I think I know something 
of the Labor Movement. It is a crime 
and a pity that officers of the Inter- 
national Brewery Workers’ Union 
would encourage their members to 
openly defy the decision of the Amer- 
ican Federation of Labor by advo- 
cating that brewery drivers should 
not be members of the International 
Brotherhood of Teamsters and 
Chauffeurs. 

HARRY PEATS, 


Indianapolis, Ind. 





St. Louis, Missouri. 


April 10, 1934. 
Mr. Daniel J. Tobin, 
Indianapolis, Indiana. 


Dear Mr. Editor: 


I noticed in reading over a publi- 
cation of the Brewery Workers re- 
cently sent out from Cincinnati, that 
insinuations were made that the 
International Brotherhood of Team- 
sters has failed on certain occasions 
to help the Bakery and Confection- 
ery Workers’ International Union. 

Let me say for the information of 
the Brewery Workers that I was for 
many years—as was this local—a 
part of the Bakery Workers’ Inter- 
national Union. Under a decision of 
the American Federation of Labor, 
the bakery drivers were ordered to 
become members of the Teamsters. 
Some of my associates were opposed 
to this because we had been members 
for many years of the Bakery 
Workers. You, Mr. Tobin, came to 
our meeting in St. Louis and 


answered every question and ex- 
plained everything to us. That was 
many years ago. Your meeting with 
us at that time had the effect of 
having us clear many things up and 
was perhaps instrumental in our 
becoming affiliated with the Brother- 
hood of Teamsters. Our per capita 
tax to the International Brotherhood 
of Teamsters is 30 cents a month. 
Our per capita tax to the Bakery and 
Confectionery Workers’ Union was 
about 90 cents a month. I can say 
in all honesty to all those interested 
that we get more support for our 30 
cents a month now than we ever got 
for our 90 cents a month. We have 
almost thrice the number of mem- 
bers that we had years ago when 
affiliated with the Bakery Workers’ 
Union. We have a very large and 
substantial treasury and we have 
doubled our wages since our affilia- 
tion with the Teamsters. If we had a 
strike in St. Louis tomorrow, the 
Teamsters’ Union there, so militant 
and willing to help, would undoubt- 
edly be one of the main factors in us 
winning the strike. We have never 
requested sanction of a strike from 
the International Brotherhood at 
Indianapolis that we have not re- 
ceived same. We still love and 
respect our former associates, the 
inside workers in the bakeries, and 
we never fail to help them whenever 
it is possible, and they, the inside 
workers, will testify to this. I am 
satisfied that when the brewery 
drivers are affiliated with the Inter- 
national Brotherhood of Teamsters 
for one year they will never regret 
it and they would never go back to 
the Brewery Workers. 

I give this testimonial unsolicited 
because of the injustice and mis- 
representation contained in the pub- 
lication of the Brewery Workers 
dated March 10, sent out from 
Cincinnati. Please publish. 


Sincerely yours, 


(Signed) HaArRRy L. RUCKSTUHL. 
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Chicago, Illinois. 
Dear Mr. Editor: 


Someone handed me a copy of the 
March 10th issue of the “Brewery 
Worker.” I read the first and second 
pages. I have also read our Journal 
for the month of February. I par- 
ticularly notice how fair you have 
been in explaining the brewery ques- 
tion and the conference in Cincin- 
nati. I certainly have to laugh when 
I read about what the Brewery 
Workers have done towards helping 
themselves or anyone else in recent 
years. I particularly smiled, but a 
smile with contempt, when I read 
some of the letters in the Brewery 
Workers’ publication. 

The Brewery drivers in Chicago 
never amounted to anything except 
when they were in the Teamsters’ 
Union. After they were forced into a 
dual organization and then forced 
out of that dual organization and into 
the Brewery Workers by strong- 
armed methods in Chicago, they 
never amounted to anything. The 
Teamsters’ Union in Chicago made 
them a live wire, one hundred per 
cent organization under the guidance 
of Martin McGraw, president of the 
Keg Beer Drivers, and Tom Barry, 
president of the Bottle Beer Drivers. 
McGraw has now passed away, but it 
broke his heart when he had to leave 
the Teamsters’ Union and he was 
never the same afterwards. 

I am now driving a milk truck and 
getting about twice the wages that 
the average brewery driver is earn- 
ing, and in addition I am getting a 
two weeks’ vacation with pay, and 
my guaranteed salary, plus commis- 
sions, is forty dollars per week. I 
am a member of the Teamsters’ 
Union now and was a member when 
I drove a beer truck before Prohi- 
bition. There are 25,000 organized 
teamsters in Chicago and if I were 
to leave one union I could seek em- 
ployment in another union by being 
a member of the Teamsters’ Union. 


It would cost me nothing for a 
transfer. 

The Brewery Workers could not 
possibly win a strike in Chicago 
tomorrow without the aid of the 
Teamsters. It is too bad the anti- 
quated officers in the Brewery Work- 
ers’ International Union can not see 
the light. 

HERMAN MEYER, 


Chicago, III. 





St. Louis, Missouri. 
Mr. General President & Editor: 

A brewery worker handed me a 
copy of their Journal or newspaper 
dated March 10, 1934, in which there 
appears an awful attack on both 
yourself and Mr. Green. It deals 
with the question of jurisdiction, but 
the thing I am particularly interested 
in is the fact that they say the Team- 
sters never helped the Brewery 
Workers. I worked in St. Louis and 
was out on strike as a driver many 
years ago, when I know that the 
Anheuser-Busch people and others 
in the brewery business went beg- 
ging you in the Teamsters’ Union to 
issue a charter to those drivers, and 
although the Teamsters had jurisdic- 
tion then over brewery drivers, the 
International Teamsters’ Union re- 
fused to take into their organization 
seven hundred drivers because of the 
fact that the Brewery Workers were 
having trouble. 

I can not write letters very well, 
but please get this in; that if the 
Teamsters in St. Louis are permitted 
by the International to go out and 
get the brewery drivers I am satis- 
fied that no power on earth can stop 
them. The only organization that 
has held its own in strength and 
decent wages in the City of St. Louis 
since the depression, has been the 
Teamsters’ Union. 

GEORGE SCHUMAN, 
St. Louis, Mo. 
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Oakland, Calif., 

April 10, 1934. 
Mr. Daniel J. Tobin, 
Indianapolis, Indiana. 


Dear Mr. Editor: 


I noticed in reading over a publi- 
cation of the Brewery Workers 
recently sent out from Cincinnati, 
that insinuations were made that the 
International Brotherhood of Team- 
sters has failed on certain occasions 
to help the Bakery and Confectionery 
Workers’ International Union. 

Let me say for the information of 
the Brewery Workers that I was for 
many years—as was this local—a 
part of the Bakery Workers’ Inter- 
national Union. Under a decision of 
the American Federation of Labor 
the bakery drivers were ordered to 
become members of the Teamsters. 
Some of my associates were opposed 
to this because we had been members 
for many years of the Bakery Work- 
ers. You, Mr. Tobin, came to our 
meeting in Oakland and answered 
every question and explained every- 
thing to us. That was many years 
ago. Your meeting with us at that 
time had the effect of having us clear 
many things up. 

Our per capita tax to the Inter- 
national Brotherhood of Teamsters 
is 30 cents a month. Our per capita 
tax to the Bakery and Confectionery 
Workers’ Union was about 90 cents 
a month. I can say in all honesty to 
all those interested that we get more 
support for our 30 cents a month now 
than we ever got for our 90 cents a 
month. We have almost thrice the 
number of members that we had 
years ago when affiliated with the 
Bakery Workers’ Union. We have a 
very large and substantial treasury, 
and we have doubled our wages 
since our affiliation with the Team- 
sters. If we had a strike in Oakland 
tomorrow, the Teamsters’ Union 
here, always militant and willing to 
help, would undoubtedly be one of 
the main factors in us winning the 


strike. We have never requested 
sanction of a strike from the Inter- 
national Brotherhood at Indianapolis. 
that we have not received same, and 
we have always been instructed by 
our International President when 
adjusting our wage contracts not to 
ever bind ourselves down with the 
employers until we felt certain that 
our co-workers, the Bakery and Con- 
fectionery Workers, were protected. 

We still love and respect our 
former associates, the inside workers 
in the bakeries, and we never fail to 
help them when ever it is possible, 
and they, the inside workers, will 
testify to this. I am satisfied that 
when the brewery drivers are affili- 
ated with the International Brother- 
hood of Teamsters for one year they 
will never regret it and they would 
never go back to the Brewery 
Workers. 

I give this testimonial unsolicited 
because of the injustice and mis- 
representation contained in the pub- 
lication of the Brewery Workers 
dated March 10th, sent out from 
Cincinnati. Please publish. 

Sincerely yours, 
JAMES SHEA, 

Business Representative, Bakery 

Wagon Drivers & Salesmen. 
Local No. 432. 





New Haven, Conn. 
Mr. D. J. Tobin, 
Indianapolis, Indiana. 


Dear Mr. President: 


I wonder if you saw the copy of 
the “Brewery Worker” dated March 
10, 1934, and if you read the letter 
on the first page, signed by William 
B. Sinclair, President of Local Union 
No. 46, of Kansas City, Missouri. To 
say the least, any editor that would 
allow the publication of such a letter 
attacking the president of the Ameri- 
can Federation of Labor and others, 
should be ashamed to call himself a 
labor official. Personally we think 
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the letter was not written by this 
man but was written by somebody in 
Cincinnati. 

The condition of the Brewery 
Workers now is deplorable. There is 
only one hope for them and that is 
to have the assistance of real fighters 
in the Labor Movement. The Brewery 
Workers never could live without the 
assistance and aid and help of 
Organized Labor. If Mr. Green lets 
that scurrilous statement get by 
without answering it we will begin 
to believe that there is no fight left 
in the Federation, and we in this 
part of the country have been Feder- 
ation fighters for many years. 

Of course a chauffeur or driver is 
a chauffeur or driver no matter 
where he is working, and none but 
the most ignorant people would 
argue otherwise. 

If Brewery drivers know what’s 
the real thing, they will transfer to 
the Teamsters. 


Sincerely yours, 


JAMES McGRAwW, 


Member of the Teamsters’ 
Union for twenty-five years. 





Providence, R. I. 
Dear Mr. Editor: 
I read a paper 


Brewery Workers 
membership to 


issued by the 
imploring their 
vote against the 


| decision of the American Federation 


of Labor, wherein said decision 
granted jurisdiction over drivers in 
breweries to the Teamsters’ Union. 
Apparently the officers of the organi- 
zation have not got backbone enough 
to make a recommendation to their 
membership that would enlighten 
them as to how to proceed. The of- 
ficers of the Brewery Workers expect 
obedience from their membership, 
but they refuse to obey the high court 
of Labor, the American Federation 
of Labor. Is it any wonder that 
organizations of labor are criticized 


by employers and others outside the 
Movement? 

Mr. Green, in an appeal sent out to 
Central Bodies and other union head- 
quarters, clearly sets forth the deci- 
sion of the Federation of Labor and 
implores the Brewery Workers to 
accept that decision as good union 
men. Will they do it? No, they will 
not. They are just as bull-headed 
and head-strong as they always were. 
They have not advanced one iota 
and the only way you can ever get 
them to observe this decision is to 
have the Labor Movement, headed 
by Mr. Green, go out after them and 
make them come in, because the rank 
and file don’t know what it is all 
about. They merely follow the sug- 
gestions, made openly or covered, 
of their officers. Take my advice. 
Don’t waste your time. Go after 
them. 

ELMER LORING, 


Province, R. I. 





Philadelphia, Pa. 
Mr. Daniel J. Tobin, 
Indianapolis, Indiana. 


Dear Sir and Brother: 


Well, the Brewery Workers fight is 
on, apparently, and I am much dis- 
appointed that a man of your train- 
ing and experience for one moment 
agreed to the proposition submitted 
by Mr. Green and published in our 
Journal. You knew, or you should 
know, in the years that you have been 
dealing with those people, the Brew- 
ery Workers, that they never agreed 
to anything. I realize that you have 
been trying hard to stop an unpleas- 
ant jurisdictional controversy. The 
statement of Mr. John Sullivan of 
New York is indeed, to say the least, 
disgusting, because of the fact that 
Sullivan does not belong at all in the 
Labor Movement. He holds a politi- 
cal job in the License Board in New 
York and he had to suck around with 
everyone to get this appointment. He 
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was president of the State Federa- 
tion of Labor and drew a salary for 
such, and now after drawing the 
salary from the workers he advo- 
cates open defiance of the American 
Federation of Labor. Politicians of 
this type should be run out of the 
organization. They don’t belong. 
Shut off coal, lumber and other 
supplies going into the breweries and 
you will soon have the Master 
Brewers observing the decision of 
the American Federation of Labor. 
You have the power as International 
President. Why don’t you use it? 


HARRY NIEMAN, 
Walnut St., Philadelphia. 





Pittsburgh, Pa. 


To the Editor of the Teamsters’ 
Journal: 


I just read the proposition sub- 
mitted by Mr. Green to the Brewery 
Workers’ Executive Board. I also 
read the statement coming from the 
Brewery Workers, in their publica- 
tion of March 10, 1934. My brother- 
in-law is an inside worker in a brew- 
ery. Can’t give you his name as they 
would perhaps get him fired, but he 
is with us, heart and soul, on this 
proposition of the drivers and 
chauffeurs working in breweries. 
The breweries are starving today and 
they can’t afford to have trouble with 
the American Federation of Labor. 
The Brewery Workers are just as 
arrogant as they possibly can be, not 
only with the brewery owners but 
with the American Labor Movement. 

It was indeed comical to read about 
the Brewery Workers talking about 
labels. One of their old-time officers 
whom you were fighting for many 
years on jurisdiction, and also the 
leader against you representing the 
Brewery Workers, left the Brewery 
Workers and during Prohibition 
went into making beer in a certain 
city in New Jersey. This officer was 


preaching the same kind of politics f 


and defiance of the Federation that 
Obergfell and his associates are now 
preaching. The Brewery Workers 
had trouble with this former officer 
in his brewery and were going to call 
a strike against him because he 
refused to hire union men in his 
brewery. They talk about Trade 
Unionism. This man has passed 
away or I would give his name, but 
they can’t deny this statement. 


Obergfell, in my judgment, is of 
the same type because he is now 
fighting or advocating amongst his 
members defiance of the decisions of 
the Conventions of the American 
Federation of Labor. I know Sulli- 
van of New York. He came to Pitts- 
burgh many years ago, and Mr. Sul. 
livan is just a Tammany Hall 
hanger-on and has no place in the 
Labor Movement because he is not 
working at the craft. He crawled 
around the poles until he got a soft 
job. What right has he to represent 
the Brewery Workers? New York 
State Federation of Labor threw him 
out as president. 

JOHN O’BRIEN, 
Union Teamster. 





Roosevelt Plans Aid to Small 
Businesses 


Washington.—It was announced 
at the White House that methods 
were being considered to _ protect 
small business concerns from alleged 
handicaps under the fair competition 
codes established by the President 
under the National Industrial Re 
covery Act. It was suggested that 
it might be found advisable to create 
a board to receive complaints and act 
upon them in the manner now ap- 
plied by the National Labor Board in 
adjusting disputes between employ- 
ers and employes. 
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HE OFFICERS of the Brewery Workers’ International Union prac- 

tically promised, or at least it was so understood by us, that they 
would remain neutral on the question submitted by President Green on 
jurisdiction over drivers and engineers, as decided by the American Fed- 
eration of Labor. We find that every one of the officers of that Interna- 
tional Union, the Board members and representatives everywhere, have 
influenced openly, and under cover, their membership to vote against the 
proposition submitted, which would settle the question in accordance with 
the decision of the Convention of the American Federation of Labor, 
which was, that the drivers belong to the Teamsters’ Union and the 
engineers and firemen working in breweries belong to their respective 
organizations. Well, our time will come. 
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EAD THE ARTICLE in this issue of the Magazine relative to mailing 
lists. Local unions that send in only six or seven names—mostly 
the officers of the local—where said unions have from one hundred to 
three hundred members, these local unions will be stricken from the 
mailing list. Apparently the object of the officers is to deprive their 
membership of the benefit of the information and education published in 
the Magazine, which is sent free.to the home of every member in good 
standing. If the Magazine is not being mailed to your home, go to your 
meeting, give your name and address to the secretary-treasurer and 
insist that he send it in to the General Office. It is his plain duty to do 
so, in accordance with our Constitution. If you are receiving the Maga- 
zine, but you know of some member in good standing who is not getting 
it, and he wishes it for his own use or in order that his family may read 
it, instruct that member to insist that the secretary-treasurer of his local 
send in his name and address. 
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HE SETTLEMENT of the automobile strike in Detroit, giving full 

recognition to the Company Union, is the worst blow which could 
possibly be given the Wagner-Connery Bill, which was intended to sub- 
stantially strengthen Section 7-A of the National Recovery Act. There 
was a good chance that the Wagner-Connery Bill would be enacted into 
law until the settlement of this automobile controversy. The Bill, if 
adopted, would be a death blow to Company Unions and corporation 
influence over the organization of workers. 
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Wear the Emblem of Our 
Organization 


ADVERTISE THE BUTTON AND EMBLEM 


The Above Cuts Represent the 


Button, Cuff Button and Watch Fob 
Sold by the General Office 


THE PRICES ARE AS FOLLOWS: 


Buttons . . . $ .25 apiece 
Cuff Buttons . 1.00 a pair 
Watch Charms 1.50 apiece 
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